PARMA SCHOOL DISTRICT #137

Food Services - Cook

Job Description

Reports to:


Food Services Supervisor

Qualifications:

1. Must be able to stand on feet for extended periods of time.
2. Must be able to lift 50 lbs repetitively.
3. Must be able to bend, twist, stoop and reach as needed during shift.
4. Must have knowledge of and able to use culinary tools in a safe and efficient manner.
5. Must have basic math skills required to add, subtract, divide, multiply, as well as, be able to read, understand, and follow written;  i.e., recipes.
6. Ability to follow verbal and written directions as provided in order to perform all duties as assigned.
7. Must pass criminal background check.

8. This position requires employee to be in good health and physical condition in order to perform all major functions of the job.

Goal:

To serve the students attractive and nutritious meals in a pleasant atmosphere.  Also to comply with State and Federal regulations concerning school lunch and breakfast programs.

Salary Range:

According to Parma School District Classified Salary Schedule.

Responsibilities:

1. To serve the Students, Staff and Parents with a pleasant attitude.

2. To complete daily work in the time allotted, specified by contract or by supervisor.

3. Maintain record of hours worked by using a time clock. All entries not punched by time clock must be initialed as approved by supervisor.

4. To prepare food in a safe and efficient manner as assigned by your supervisor.

5. Check the menu daily for all serving lines to coordinate condiments.

6. Maintain work areas in sanitary condition to meet the Idaho Health and Safety food service regulations.  This includes keeping facility clean of dirt and spills including; shelves, drawers, cupboards, freezers, refrigerators, stoves, floors, walls, storage area and all other equipment.
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7. Have serving area ready and food prepared by meal serving time: Breakfast @ 7:45, Lunch @ 10:45.

8. Perform other duties as assigned by immediate supervisor.

Employment Terms:
Work year based on Board approved school calendar.

Employment Terms:
This position shall be considered in all respects “employment at will” and the employee is subject to discharge by the District at any time without cause.  The “employment period” and other descriptions and terms set forth in this job description shall not create a property right in the employee and such are set forth only to advise the employee of when and what type of services will be required by the District so long as employment continues.

Evaluation:
Performance of this position will be evaluated in accordance with provisions of the Board’s policy on evaluation of classified staff.

Employee
Date

Food Services Supervisor
Date







Board Approved:  5/13/02
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